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Welcome o WOW!

Welcome 1o Wild
Over Work
(WOW!), a
program that
involves adalls
and leens
working wilh
children who are
interested in
Jearning more
aboal themselves
and their fatare.

WOW! focuses on skills that chil-
dren will need 1o succeed in the
work world today and in the future.
It's designed to help volunteers
introduce children aged 5 to 12 to
skills and behaviors they need to
help them succeed now and in the
workforce of the future. WOW!
includes a series of activities that
can be used in 4-H clubs and
groups, in afterschocl programs and
in classrooms. When teens use
WOW! to work with younger chil-
dren, they have the chance to
develop their own leadership skills
and to provide valuable community
service. They're gaining skills for the
workforce, too!

This WOW! Hefper’s Guide contains
background materials about
workforce preparation, life skills,
experiential learning and things to
consider when working with children
aged 5 to 12. Practical information
on organizing and leading a WOW!
program, with sample meeting
plans and advice on evaluation,
portfolic building and drawing on
the knowledge of local resource
people, is provided. The WOW!
Helper's Guide is designed for use
by adult and teen volunteers and
staff in existing or new Extension
programs, and by teachers and
other youth leaders.

The WOW! activities provide a way
to work with children to develop
workforce skilis and have fun at the
same time. They accomplish similar
goals and are hased on a commaon
set of ideas. (The ideas that make

"up the foundation of the WOW!

activities are included on page 3
and on the “Big |deas Mini-Posters”
in each theme.) The common
thread among all the themes is

options! The K-6 years are a great
tirme for children to begin exploring
different career possibilities. Once
you get going, it will be easy to
think of other creative ways to blend
the concepts introduced in WOW!
into your work,

The idea behind WOW! is not that
children use these materials o
make a final, binding career choice
and begin training for that careerto
the exclusion of all others. The idea
behind WOW! is 1o help children
begin to gather information and
develop the tools they need to .
make intelligent, informed career
choices in the future.

As you talk about workforce prepa-
ration with adults and young
people, keep the following points in
mind.

» All work is valuable,

= Not all work is paid.

= Workforce preparation is develop-
ing the skills that will prepare
children to be successful in the
world of work in general, not just
in specific jobs.

* It's important to explore many
options available for work before
making a decision.

* Workforce skills are those that
can be applied in many settings.

* People can match their skills and
interests 1o find jobs they can do.

* Many factors influence future
career decisions.

WOW! Themes

The WOW! activities focus on four

themes related to workforce prepa-

ration:

* Work Around Me - Where
children explore how they and the



people arcund them work to “get
the job done.”

* Work in My Community -
Where children learn about the
people and jobs needed to make
their communities function.

+ Work Around the World -
Where children leam about the
similarities, differences and
connections they have with work

_around the world.

* Work in My Future - Where
children hegin to explore career
options and what they can do
now to prepare for the future.

WOW! Goals

WOW! is designed to help young
people accomplish several goals
related to developing workforce
preparation and personal skills (the
chart on page 5 provides a list of
the specific skills for each activity).
Each WOW! activity is designed so
children can accomplish one or
more of the following goals:

* Goal 1: Awareness — Develop
an awareness of the wide range
of career options available and
the education and skills required
for them. This includes helping
children understand a broad
range of career options available
to women and men without
discrimination bhased on gender,
race or other stereotype.

* Goal 2: Self - Develop an
understanding of self as a worker
and in relation to potential career
choices.

» Goal 3: Attitudes - Develop
attitudes of respect and apprecia-
tion toward all workers and their
contributions to society.

* Goal 4: Skills -~ Develop skills

- for exploring potential career
choices in greater depth.
* Goal 5: Vision - Developa
vision for “seeing myself in the
future.”

The “Big Ideas” of
wow! |

Theme 1: Work Around Me

* Work is the way we get things

~ done,

* Everybody works.

* People in a group need 1o work
together.

* Work can be fun. ,

* Work can relate 10 your interests
and sKills.

Theme 2: Work in My

Community ,

* All jobs are important,

» All workers are important and
deserve respect.

* Many kinds of workers help a
community function.

* Many people do volunteer work in
their communities. o

* You can learn a lot from workers
in your community.

Theme 3: Work Around the
World

~* People do many jobs around the

country and the world.

* The jobs people do have many
similarities and differences.

* People depend on others around
the world for products they use.

* Things that happen in one part of
the country or world may affect
lots. of other people.

Theme 4: Work in My Future

* Work changes over time. _

= Setting goals helps get things
done.

* We can take action to. reach
goals. '

* The skills we learn now help to
prepare us for future roles.

Work force
Preparalion and
Life Skills

Whether in a club, after-school
program or classroom setting, 4-H
programs and activities can provide
an ideal environment for helping
young people explore the world of .
work and workforce preparation,
which is the process of preparing to
enter the world of work. 4-H's
mission is to prepare young people
to be capable, confident, caring and
contributing members of society.
4-H promotes the value of quality
experiences that stimulate lifelong
learning. 4-H also focuses on

" helping young pecple develop life

skills — and workforce skills are life
skills. Skills such as understanding
oneself, social interaction skills,
decision-making skills and learning
how to leam are all needed for

“success in the workforce, no matter

what the job. The WOW! activities
provide a way to help children
develop these skills.

Workforce preparation is a process
that begins long before a person
gets his or her first job. Workforce .

preparation ideally involves a series

of learning experiences starting in
early childhood and continuing - -
through adulthood. Much of what
happens already at home, in club
programs and in classrooms lays a
strong foundation for the future. By
adding focused awareness and



exploration experiences in the early
years, you can help to prepare
young people for later career
decision-making. The experiences in

EENEEEEENEEFEEEEEE NSNS FUEESNEENEENNEEENENNMFAEEE,

SCANS

(Secretary’s Commission on Achieving Necessary Skills)

Workforce Competencies

Foandation Skills

Resources — |dentify, organize,
plan and allocate resources such
as time, money, materials, space
and people.

Interpersonal Skills — Work
well with others, including partici-
pating as a team member, shar-
ing skills; serving customers,
teaching others, negotiating,
providing leadership and working
with people from culturally diverse
backgrounds.

Information — Acquire and use
information by evaluating data,
organizing and maintaining files,
interpreting and communicating,
and using computers 1o process
information.

Systems — Understand complex
interrelationships in the social,
organizational and technical
realms and be able to use those
systems and the information
derived from them to monitor and
improve performance. '

Technology — Work with a
variety of technologies and apply
them appropriately to specific
tasks, selecting equipment and
tools, maintaining and trouble-
shooting technologies.

IIIIIIIIIIIIIII.IIIIIIIIIIIIIII.IIIII.IIIIIIIIIIIIIIIIIIIIIIIIIIIII‘
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Basic Skills — Reading, writing,
science, arithmetic and math-
ematics, speaking and listening.

Thinking Skills — Abilities to
learn, reason, think creatively,
make decisions and solve prob-
lems. :

Personal Qualities — Indi-
vidual responsibility, self-esteem,
self-management, sociability and

integrity.

.IlllllIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII.-IIIIIIIIIIIIIIIIIIIIIIIII

WOW! can help children develop
positive attitudes toward learning in
general, and toward learning about
work in particular.

Workforce preparation has become
a major concern in our society.
Employers are very concerned about
young people who are unprepared
and untrained for the workforce.
Changes in technology and jobs
make it hard for parents and teach-
ers to help prepare young people
for a workforce that is so different
from the one they entered years
ago. These concerns prompted the
publication of What Work Requires
of Schools: A SCANS Report for
America 2000 (Washington, DC:
U.S. Department of Labor, 1991;
SCANS stands for Secretary’s
Commission on Achieving Neces-
sary Skills). This report, compiled by
representatives of education,
business and industry, labor unions
and government, highlights the
changes that have taken place in
the world of work. It details the
workforce competencies and foun-
dation skills needed for the
workforce (the chart at left fists the
competencies and skills outlined in
the SCANS Report). The activities in
the WOW! curriculum are designed
to develop the SCANS competen-
cies and skills and can be easily
integrated in 4-H program settings.

It's important to know the skills that
will help children be successful in
any job that they choose. To help
you make the connection, each of
the WOW! activities lists the
workforce preparation skills that are
developed by doing the activity, This
will make it easy for you to plan
activities that will help children
practice these skills in a fun setting.
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Children, Learning and Fzm
Things to Consgider

Wild Over Work! is
designed for yoang
people aged 5 1o 12. Ag
gomeonie working wilh
children this age, il's
important to think aboal
the developmental
changes {hese yoang
people are going throagh.
I’s also necessary le
consider how {hese
changes affecl how yoa
work with children in
this age groap. Keeping
children’s development in
mind will kelp ensare
fun and learning for all
- adalts and children
aliket

WOW! was designed with children’s
developmental characteristics in
mind, When you use the WOW!
activities you'll be helping children
do the important job of mastering
their developmental tasks. The
following information on develop-
ment and learing provides the
foundation for WOW]!

Developmental
Tasks for Schoo]-
Aged Children

What does it mean for young people
to move successfully through the”
school-age years? Child develop-
ment experts agree that there are
certain developmental tasks or
“jobs” that children should accom-
plish for optimal development. All of
these tasks relate to the different
areas in which children are develop-
ing: physical, cognitive, social and
emotional. When we see that they
are doing well at these tasks, we
consider them to be developing
successfully.

To develop successfully in the years

between 5 and 12, children need to

learn to:

* Gather information about who
they are and what they can do.

+ Develop a better understanding of
how to get along with others.

» Understand that rules are neces-
sary to make groups work.

* Act in ways that respect them-
selves and others.

* Improve their physical abilities.

* {earn to use language 1o share

" ideas and influence others.

* Find new ways to get information
and to solve problems.

* Leam to read, write and use
numbers.

While these are general statements
about children in this age group, it's
important to remember that chil-
dren don't all develop at the same
rate. What's “normal” for one child
may not describe another child’s
behavior. Individual differences play

‘a big role in how children hehave
“and what they like to do. Some-

times children’s development is
uneven. For example, while physi-
cally they may look older than

others who are the same age, they
may be behind their peers in their
social skills. Furthermore, children
are influenced by the people and

the places where they spend their
time: their family, their friends, their
school and their community. An-
other important point to remember

is that even though we look at
specific aspects of the child’s
development to understand it _
better, each child is a “whole” child.
The children who are in your clubs
and classrooms are a “complete
package.”

If you'd like to learn more about
children’s development, refer to
publications such as Ages and
Stages of Child and Youth Develop-
ment: A Guide for 4-H Leaders
{NCR292}, by Jeanne Karns and
Judith A. Myers-Walls, Department
of Child Development and Family
Studies. Lafayette, IN: Purdue
University.



What We Know
Aboual How
Children Learn

Learning and having fun are impor-
tant elements of any effective 4-H
activity in clubs, after school or in
classrooms. Although we often think
of learning as a cognitive or thinking
skill, it really involves the whole
child. As you work with your group,
think about how they learn and
what to consider as you plan and
carry out the WOW! activities. This
will help ensure a high level of
enjoyable learning for your group.
WOW! activities have been devel-
oped with these ideas in mind:

» Children are active learners.
This means they’re both physi-
cally active and active in seeking
out experiences. They learn from
hands-on experiences that involve
all their senses. The WOW!
activities are designed around an
experiential learning model that
encourages active learning.

- » Children’s learning is influ-
enced by development and
maturation. Children enjoy
activities that are within their
ability to master. They want
challenge, but don’t want to feel
frustrated hecause the task is too
difficult. Try to simplify, maintain
or expand your activities in
response to the level of under-
standing the children demon-
strate. To help you adapt these
activities, each WOW! activity
contains suggestions for simplify-
ing and extending it to fit the
needs of your group.

filllllllIllIl-iiiulIll;niiiilil
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“What We Know Aboat
Children’s Career Dewlopment

‘Although few studies have been conducted of young. .
“children’s career development process, several |mporta
‘points that are known have been mcorporated mto the

- design of WOW! ' s ARSI

“« Important people in a chrld’s Ilfe, partlcularly famlly me
" bers, play a significant role in mfluencmg their career .
.choices. These people serve as role models for work-

- related attitudes and behawors. Famrlres ‘can play.a ma

e role in- provrdrng resources and exposlng chrldren to

: Wpeople and opportun'ltles that allow them o develop' thei

_=_certam occupatlons mthou
=lnvolves or requrres S

Children’s learning is affected
by the environment. The envi-
ranment where your group meets
can either enhance or detract from
a child’s ability to learn. Create a
setting where children feel safe
and secure, where you treat them
with warmth, respect and caring.
Children learn through physi-
cal experience, social interac-
tion and reflection. From their

direct experiences (seeing,
listening, smelling, tasting and
touching), children find out what
things are like, how they work
and how they relate to one
another. They combine these
observations with more complex
thinking, like seeing patterns,
interpreting and drawing conclu-
sions about what happens.
These conclusicns either add to

7



Experienlial Learning Model

children’s existing ideas or cause
them to adjust their thinking.

Children are also influenced by the
people in their lives — especially the
adults who are important to them
such as parents, relatives, teachers
and youth leaders. As children
interact with other people in their
lives, they make decisions about
themselves and their actions based
on the reactions they receive. They
decide if their thinking and actions
are “right” or “wrong” and adjust
their actigns accordingdly.

It is also important for children (and
adults, too!) to “think about their
thinking” — to reflect on what they
know and how they figured it out.
You can guide the children to make

8

connections between what they

know now and where they want 1o

go. This helps them to make con-

nections between ideas and gives
them clues for doing similar things
in the future. For more information
on experiential learning design, see
the next section.

« Children’s learning styles
differ. Everyone has a preferred
way of taking in information and
processing it. The WOW! activities
offer experiences related 10
different ways of learning by
developing children’s problem-
solving and thinking skills, by
providing opportunities to gain
self-knowledge, and by having
children work in groups to de-
velop social interaction skills. The

WOW! activities also involve
reading and speaking, movement,
mapping and drawing.

» Children learn through play.
Play is so important it has been
described as children’s work. All
areas of development are en-
hanced through children’s play
activities. Play is the primary way
children gather and process new
information, learn new skills and
practice old ones. When they
play, children are learning to
develop rules and to get along
with others. li's important 1o offer
time for recreation and play when
your group meets.

+ Children’s learning is influ-
enced by early attitudes and
perceptions. When children are
learning new information and
skills, they're also developing
attitudes toward learning. Atti-
tudes are the ways of reacting
that people develop toward
various situations in their lives.
Early on, children may form
stereotypes about the type of
work that is acceptable. You can
play an important role in helping
children develop positive attitudes
toward learning, the value of
work, the importance of team-
work and the contributions that
all workers make to society.

Designing
Experiential
Learning
Experierces

The WOW! materials are designed
to help children “learn by doing.”
WOW! activities give children the
opportunity to think about and
practice life skills and workforce
preparation skills. This is accom-
plished by having the children go
through the “Do — Reflect — Apply”
steps of experiential learning:



Do:

» The children do or experience an
activity. This could involve making
something, playing a game or
solving a problem.

Reflect
* Next, the children share what
they think happened in the
experience. They think about what
they did, how it felt, whether it
was easy or difficult, and more.

+ They also process or analyze the
experience by reflecting on
problems or issues that came up
for them. .

APPly
» Next, they generalize the experi-
ence by connecting it to real-
world examples. This is the “so
what?” portion of experiential
leaming.

» And finally, they apply what
they've learned by thinking about
it in terms of new situations that
might happen now or in the
future.

Each WOW! activity is designhed
around this experiential learning
model. The “Talking It Over” section
of each activity suggests questions
you can ask to help the children
complete the learning cycle for a
particular activity. The “Portfolio —
Putting It All Together” activity in
each theme helps complete the
learning cycle for the theme.

Portfolios -
Palling It All
Togelher

As a person working with children,
it's important for you to know if
what you’ve done has been suc-
cessful. It's important that the
children in your group are involved
in determining success, 100. One
way to assess your group’s progress
through the WOW! activities is to

have the children develop, maintain
and review a portfolio. A portfolio is
a collection of a child's work (such
as drawing and writing samples)
that shows the process and
progress of his or her work over
time.

Portfolios are a logical choice for a
workforce preparation program
because the process of compiling a
portfolio helps children develop
workforce competencies and foun-
dation skills — life skills. Thinking
about what they've done helps
children to realize what they've
learned, and then connect what
they've learned to the real world. As
in the workforce, children benefit
from working on tasks that require
them to use a range of knowledge

= ot Ly
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and skills to solve a problem, rather  to encounter in the future. People
than learning knowledge and skills can use portfolios to document their
in isolation. employability skills in job interviews
and when seeking awards and
promotions. People in many occu-
pations use portfolics to showcase
their achievements and skills.

The process of compiling a portfolio
is itself a “real-world” task. Portfo-
lios are a tool that children are likely

IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIUIIIIIIIIII‘
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Using Portfolios
in Wow!

The last activity included in each
WOW! theme is called “Portfolio —
Putting It All Together.”"In each of
these activities, you work with your
group on the process of compiling
the portfolio, which includes these
steps:

» Collect samples of your work
that show what you did or what
you learned.

 Reflect on these items. Talk to
someone or wtite your thoughts
about what you've learned or
done.

* Select samples that best repre-
sent your work or are most
meaningful to you. Explain why
you chose these items.

Usually children are involved in
selecting their portfolio pieces and
judging the guality of their work. You
can structure their reflection in a
variety of ways, by having the
children work with partners, in small
groups or on their own. Sharing
portfolios is recommended because
it improves thinking skills and
provides opportunities for building
self-esteem and confidence.

Sometimes it's not possible 1o put
the actual product of a child's work
in his or her portfolio {perhaps
because the product is too big or
because it's a group project). In
that case, the child can include a
photograph or sketch he or she

“made of the project. Children also

can create something especially for
their portfolios, such as a descrip-
tion of what they learned. Parents,
teachers, peers and leaders can
include comments about the project
on a separate sheet of paper. Each
WOW! activity gives suggestions for
what children can include in their. -
portfolios from that activity.




Organizing and Leading a
‘WOW! Project *

Yoar Role

WOW! is a starting point to help you
and your group begin to explore the
possibilities of the world of work.
Adults and teens who work with
young children have a special role
o play. Children need help from
aduits as they consider their possi-
hilities as future members of the
workforce. You and your group will
choose which WOW! activities you
want to do.

You don’t have to know a lot about
jobs or workforce preparation to -
lead WOW! activities. There’s too
much for any one person to know
and besides, what there is to know
on the subject is constantly chang-
ing. Your best bet is to consult
current resources with up-to-date
information. it's more important
that you play the role of guide or
facilitator of children’s learning than
the role of subject-matier expert.
Taking this role also models for
children how to go about learning
how to learn something they don't
know.

Although the directions for the
WOW! activities are written for adult
or teen helpers, the WOW! activities
are designed to help children leam
for themselves, Often the activities
suggest that children work in small
groups to give them expetience
working with others. |n these set-
tings, conflicts are bound 1o occur.
These conflicts can provide an
opportunity for children o praclice
resolving them and to work coop-
eratively. That will help them get
along now and prepare them 1o
work with others in the future.

Your role is to help ensure that
children think about what they're
learning now and how this applies
to other situations. When these
connections aren’t made explicit,
children are less likely to generalize
the skills and knowledge and to
apply them in new situations.
Children must become active in
their own learning!

Other ReSoarce
People

Other peopie can support you as
you organize and lead WOW! activi-
ties. Parents, teachers, youth
leaders and business people can all
play a role. They can help you make
valuable connections to the com-
munity. ’

Part of your role may be helping
children find the information they
need about people and jobs in your
community. You could draw on the
knowledge and connections of other
community members to gather this
information. This way, you c¢an tailor
the WOW! activities to your commu-
nity and to the needs and interests
of your group. '

You’li need to be very clear about
what role you want other adults and
older teens to take in organizing
and running WOW! activities. Don’t -
assume that they know what you
want.

Use the resources within your group
to find guest speakers and locations
for community field trips. For ex-
ample, invite family members who
have lived or worked in other coun-
tries or people who travel for their
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jobs to help with the Work Around
the World theme. Family members
may be able to help arrange speak-
ers for the “Inquiring Minds Want to
Know” activity or to schedule their
workplaces as job shadowing sites
for “Only the Shadow Knows” in the
Work in My Community theme.

Field Trips

It's important that the field trips
suggesied in the WOW! activities
are planned learning experiences,
not just add-ons or chances for the
children to gocf off. Pay particular
attention to what occurs before,
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Sample Parent Leiler
{Date)

Dear Parent,

We are planning a field trip to (focation) on
(date). Field trips can be both fun and educational
for children. On this trip the children will be (fist details about what

the children will be enjoying and learning)

We plan to _ (walk, ride a bus, drive, etc.)

and will be leaving at : (departure time} and return-
ing at ‘(arrival time).

(Please send a bag lunch that can be left out of the refrigerator safely
for 2 hours/We will be providing a picnic junch or snack at a cost of

3 .) Please have your child wear play clothes/school clothes for
the day. Enclosed is a parent consent form. Please sign and return it
by (date).

| give my child : ' -permission 1o attend
the {(name of club, schoof or after-
school program) field trip to __on (date).

If you are available to join us on this trip, please let me know by
calling { ) . Your help would be greatly appreciated.

O 1 will also attend as a parent volunteer.

Signature
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during and after the actual venture -
into the community or workplace.
For example, you probably should
talk to or meet with a worksite
contact before your group’s visit. It -
is also essential to prepare the
children by engaging them in
activities to heighten their interest
before the experience. This helps
them draw on their existing knowl-
edge and connect new knowledge
to it

During the visit children can ask
guestions they have prepared
ahead of time, tape interviews, use,
checklists 1o record observations of
jobs or skills they see and take
photographs. After the field trip,
they can discuss their observations,
write stories and connect what they
learned on the field trip with what
they're learning in other situations.

Some things to consider when
planning one of the field trips
described in the WOW! activities
include:

* Parental permission = You
must collect a signed permission:
slip from every child’s parent or
guardian before the children may
participate in the trip. The parent
letter that contains the permis-
sion slip should include at least
the following information: The
purpose, destination, date, time,
transportation and cost of the trip
{if any), and space for the parent
or guardian fo fill in the child’s
name, sign and date the slip.
Your local school district or
county 4-H staff may have ge-
neric field trip permission slips

_you could adapt for your group. A
sample parent letter appears at
left.

« Safety - One of the goals of any
field trip should be to make the -
experience as safe as possible for
everyone involved. You should
arrange an adequate number of
chaperons (it takes more adults
to supervise children on a field
trip than it does in your normal



meeting setting). Assign each
adult a specific small group of
children to supervise. Review the
adult chaperons’ responsibilities
with them before the trip.

Leave an itinerary, a list of field
trip participants and the sighed
permission slips, medical treat-
ment authorization forms and
emergency contact forms with a
responsible adult who /s not going
on the field trip; carry photo-
copies of those documents with
you. You also should consider
carrying a first-aid kit and change
for making phone calls.

* Travel - You need to consider
several travel-related issues
before a field trip, including the
best route and mode of transpor-
tation, the length of the trip,
whether your auto insurance
.covers such trips, any safety
hazards you may encounter, and
supervision of the children during
travel.

Connections to
Parenls and
Yamily

Children are influenced by important
people in their lives, and that
includes family members. You can
extend the “reach” of the WOW!
activities by informing the parents
and families of your group members
of how they can build on the con-
cepts the children are learning. For
a variety of reasons, some of the
children’s families may not be able
or willing to help. In that case,
perhaps a neighbor, a family friend,
a teacher or some other caring
adult in the child’s life could be the
child’s adult resource.

Important Note: The traditional
definition of “family” — two married
parents and their children living in
the same home — applies 1o a

smaller proportion of American
families every year. Although fami-
fies take many forms, all children
five in families. For simplicity’s sake,
we've chosen to use the word
“parent” to describe-an adult with
primary responsibility for the care
and nurturing of a child.

Each WOW! theme has a “Family
Connections Lefter” that can he
sent home while your group is
working on that theme. The letter
gives you a way tc communicate
with the families of the children in
your group. it summarizes the main
ideas of each theme and suggests
follow-up activities that help rein-
force some of the concepts covered
during the meeting. :

Use the back of the “Family Con-
nections Letter” to write any mes-
sages for parents. These could be a
notice of a meeting date change, a
note on an item a child needs to
bring to the next meeting or infor- -

mation on “homework” for the child.

Reck Collectiorn

You could also use the space to let
parents know something positive
that happened to their child during
the meeting. (Remember to focus
on the good work of the child rather
than on how good the child is.) It's
up to you to decide how to use the
letter. You can use it as is, adapt it
OF prepare your own.

Using the WoOw!
Themes and
Aclivilies

Themes
Each of the four WOW! themes
contains the following components:

* Big ldeas — These are the major
concepts presented in the activi-
ties within that theme. Each of
the activities contribuies to the
children’s understanding of these
concepts. A complete listing of

-
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the WOW! “Big Ideas” is included
on page 3.
* Mini-Poster — The “Big Ideas”
-from the theme appear on the
mini-poster. You can display the
poster when your group is working
on activities in the theme to help
tink these ideas to the activities.
* Family Connections Letter -
This is a sampie letter that you
can send home 1o the children’s
families to let them know what
their children are doing and
learning in the WOW! activities
and to suggest follow-up activi-
ties. You can use the letter as-is,
adapt it or add comments 1o it.

Acliviiies
Each of the WOW! activities con-
tains the following components:

* WOW! Goals - Lists which of the
major goals are covered in this
activity.

* Objectives - Lists the specific
objectives the activity is designed
to accomplish.

* Workforce Preparation Skills
- Lists the major workforce
preparation skills that are accom-
plished by doing the activity.
These skills are based on the
SCANS workforce competencies
and foundation skills described
on page 5.

* Materials ~ Lisls the materials
you'll need for the activity.

* Time - Gives an estimate of how
long the activity will take.

* Procedure - Spells out the
specific steps for carrying out the
activity.

» Talking It Over — Suggests
guestions you could ask the
group to complete the experien-
tial learning cycle. _

+ How to Simplify/How to Ex-
tend - Suggests ways 10 adapt
the activity 1o meet the needs of
YOur- group.

* Vocabulary Words ~ Lists work-
related words that are used in the
WOW! activity. Simple definitions
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of these words are found in the
“WOW! Vocabulary List” on pages
19 to 20. _

* For the Portfolio - Suggests
types of work samples children
may want to include in their
WOW! portfolios after they finish
each activity. The children eventu-
ally will use these items in the
“Portfolio — Putting [t All Together”
activity at the end of each theme.

Many of the activities also include a
“Making Connections” section of
examples that show how an activity
was used in one of the three major
settings WOW! is designed for: 4-H
clubs, after-school programs and
classrooms.

Palling the

Aclivilies

Togelher

There are many possibilities for
doing a WOW! program. When
you're ready 1o select WOW! activi-
ties, you can start by choosing one
theme and doing all the activities in
that theme. However, you don't
have to do the activities in a certain
sequence. And if it meets the needs
of your group, you can select
activities from several themes.
What's important is to involve the
children in setting learning goals
(see “Goal Setting — Ready, Set,
Know!” on page 17) and for you 1o
select activities related to their
interests and goals. It's also impor-
tant to have your group reflect
ahout what they've learned by
completing the final activity of each
theme: “Portfolio — Putting It All
Together.”

Whether you're a 4-H volunteer, an
afterschool program staff member
or a teacher, you'll find that you can
blend WOW! activities with your
existing programs. The following
sample plans may help spark other
ideas for using WOW! activities in a

4-H club, an after-school program
or a classroom.

t}j‘]}I (211,1]0

The 4-H Clover Club in Anytown,
USA, decides to use WOW! as a
way 1o leam more about jobs in
their community.

Meeting 1:

The adult 4-H Clover Club leader
starts out by using the “Goal Setting
— Ready, Set, Know!” activity to find
out what children in the club know
about work in their community.
They're eager to start their first
activity. They decide to take a
walking tour of their town to make
the community job map described
in the “All Around the Town” activity.

Meeting 2:

With several teen volunteers to
help, the club divides into groups 1o
start making the community job
map. they start from the center of

town, and each group walks down

several streets. Several club mem-
hers are interested in photography,
so those children have brought
along their cameras. All the children
have paper and pencils to make
notes and drawings as they go.

Meeting 3:

“All Around the Town: Part I” — The
club members bring back the
information they gathered on their
walking field trip and complete their
town map. They decide that they
would like to invite someone from a
iocal business on their map to
come and talk to them. They begin
the “Inquiring Minds Want to Know™
activity by making a list of questions
to ask their guest. Before the next
meeting, the club leader works with
a member to call the speaker to
arrange the visit.

Meeting 4:

The group continues the “Inquiring
Minds Want to Know” activity. The



guest speaker comes to the meet-

_ing and the children ask their

interview questions. The children

_ draw pictures and write thank-you

notes to their guest.
Meeting 5:

The children write stories about the
jobs they learned about in their
community from the “All Around the
Town™ activity and from their guest
speaker. They've compiled their
drawings for a group map, and with
their pictures and stories, they
make a display for the county fair.

Meeting 6:

The club leader has the children
think about what they learned about
their community by doing the
“Portfolio — Putting It All Together”
activity. The children finish by
making the “Career Palette” men-
tioned in the “"How to Extend”
section of the activity, which shows
some johs they may be interested in

from their community exploration.

" After-Schoo] Program

The Kid's Club After-School Program
uses weekly, theme-based planning.
At the beginning of the year, they
use the “Getting the Job Done”
activity from the Work Around Me
theme to develop a schedule of
after-school jobs for the children in
the program. Then the staff decides
1o incorporate several WOW! activi-
ties into their program each week
for a month.

Week 1:

Work Around Me

The group does several “Go, Team,
Go!” activities during the week. Next
they do “Wow! What | Do Well.” At
the end of the week, they have a
reflection time for “Portfolio —
Putting It Ali Together.”

Week 2:

Work in My Community
First the group does th_e “All Around

the Town” activity. Then they pick
one of the businesses within walk-
ing distance of the program and
take a job shadowing field trip from
“Only the Shadow Knows.” At the
end of the week, they have a
reflection time for “Portfolio —
Putting It All Together.”

Week 3:

Work Around the World

The group starts the week by doing
the “0On the Trail of Trail Mix” activ-
ity. They follow it up later in the
week with the second option, “From
Seed to Shelf,” from the “Where
Did This Come From?” activity. At
the end of the week, they have a
refiection time for “Portfolio —
Putting It All Together.”

Week 4:

Work in My Future

Children have found out a lot of
information about jobs in the past
three weeks. First, they do the
“Extra! Extra! Read All About Me!”
activity to picture themselves in a
job in the future. Now they're ready
1o pick a job they're interested in
and find out more information about
it. Then they prepare a speech on
“What | Want to Be When | Grow
Up” from the “Speech! Speech!”
activity. They practice hard because
they’ll be giving their speeches for
the next parent program. At the end
of the week, they have a reflection
time so they can think about “Port-
folio — Putting It All Together.” At the
parent program, they’ll share items
from their portfolios that show all
they've leamed about jobs.

Clagsroom

A fifth-grade teacher decides to use
WOW! activities throughout the
school year in different subject
areas to help children think about
their future.

Social Studies:

As part of a unit on oral history, the

students conduct a “Work in My
Family” interview from the Work
Around Me theme to learn more
about the jobs in their families over
time.

. Science: .

As part of a unit on how the heart
works, student leam about ad-
vances in medical science. Then
they do the “Future Work — Just
Invent It" activity from the Work in
My Future theme to supplement
this lesson and have them think
about possible medical advances in
the future and the jobs those
advances will create.

Math:

To apply their skills in making charts
and graphs, the students use “Jobs
| Do Now” from the Work Around
Me theme to create a class graph
of the jobs they do in their family.
Then they survey two other classes
in the school and compare results.

Language Arls:

Students pick a variety of jobs to
research and use the class com- |
puter to compile the information in
an ABC Jobs Book, part of the
“Creating a Job Book” activity from
the Work in My Community theme.
They use this book to tutor kinder-
garten students as part of a service-
learning project.
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Goa] Selling -
Ready, Sel, Know!

Before you start exploring WOW!
themes with the group, it's a good
idea to find out what the children
already know about the world of
work and what they'd like to learn.
in doing this you'll begin to set
group goals. This goal setting is
an important workforce skill. By
engaging in the group process,
you’ll be modeling an important
organizing skill the children can use
in other settings. This process will
also involve children directly in their

to focus on.

Using the “Goal Setting — Ready,
Set, Know!” activity will help you
introduce the theme and set [earn-
ing goals. It will help you plan which
WOW! theme activities to use and
how you might want to adapt them
to fit your group. Having this infor-
mation is also helpful for checking
your group’s progress throughout
the process.

Use the “Goal Setting - Ready, Set,.
Know!” activity (see page 17) to
find out what the children in your
group already know (or think they
know) about the world of work, what
they would like to learn and how
they would like to learn it. This
process provides a way for children
to direct their own leamning.

As your group works through this
process, keep in mind the impor-
tance of the skills they're using.
Brainstorming, generating, predict-
ing, categorizing and interacting are
impottant skills used in this process
that can be transferred to other
learning situations. This kind of
process can result in improvement
in children’s thinking skills, more
enthusiasm and greater involvement
in learning, and with time, an ability
10 use this process on their own.

Sample Ready, Sel, Knjow! Oar WOW! Goalg

Things | Know

What | Want to Know

How | Want to Learn

You get money for a job.

What does a dolphin trainer do?

Talk to socmeone.

Work is hard.

How do you get to be a veterinarian?

Watch someone d_o it.

My mom Works.

Read a book.
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Goa] Selling —
Ready, Sel, Know!

Time:

30 minutes

Materials:

J Newsprint or other large paper (at least one sheet per child for older

groups)
[ Markers (at least one per child for older groups)
[ Masking tape

Procedare:

For a younger group (aged 5 to 8):

; bbjecmg I
'l'o help chlldren Iearn to
set Ieam:ng goals
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1. Make a chart like the one that follows on a sheet of newsprint. Display
the chart where your group can see it.

EEREEERNNM NN

Ready, Set, Know! Oar WOW! Goals

What We Know | What We Want to Know | How We Want to Learn

2. Have your group brainstorm what they know about the world of work
(you may have to prompt the children and ask questions to help them
come up with more ideas). You or a helper should write on the “Ready,
Set, Know!” chart whatever the children say about the topic. The goal at
this stage is for you to learn what knowledge or experiences the children
can apply to the WOW! activities.

Helper’s Note: It's not important that the children supply correct infor-
mation at this point. What the children think they know at the beginning of
the project will provide you with a basis for comparison later. The goal is
not to “get it right from the start,” but to undertake a process of learning
about the world of work. :

‘IK'I‘IIII_;‘_II‘III

_ Lo 8. Next, ask the children to think of how their responses.could be grouped
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into categories. You could say, “Let’s look at this list of things we already
know. Do any of them fit together?” Model this process for the children at
first. For example, you could note that the statements “Some people work
at night” and “Some people work at different times on different days”
could be grouped under “When People Work.” This step helps provide the
children with a way to organize new information they learn.

4. Next, have the group brainstorm what they want to find out about work.
This will help them recognize the purposes for learning — to find the an-
swers 1o their questions. You or a helper should write their responses on
the “Ready, Set, Know!” chart. Encourage the children to think about how
they can take responsibility for questions or topics that are of particular
interest to them.

5. Finally, have the group brainstorm how to learn about what they want to
know (again, write these on the chart). There are many ways to find the
answers to the questions they've posed in the second column. By deciding
for themselves how to proceed, the children take ownership for their own
learning.

For an older group (aged 9 to 12):

1. Divide the children into groups of five. Have them draw lots for a role in
the group: timekeeper, reporter, recorder, encourager and leader (you also
could let them choose their own roles or assigh roles to them). Describe
each role to the group. The timekeeper keeps track of the passage of
time. The recorder writes the information the group comes up with on
newsprint. The reporter analyzes and shares the information the team
gathered with the larger group. The encourager encourages the other
group members to look at the probfem at hand from different angles and
helps keep them from becoming discouraged If the group encounters
roadblocks. The leader facilitates the discussion and helps keep the
group on task. .

2. Pass out newsprint and markers and tell the children they’'ll have 3
minutes to quickly list what they know about the world of work. '

3. When the groups are done with their lists, ask each group’s reporter to
share his or her group’s list.

4. Next ask each group to spend 3 minutes brainstorming questions they
have about the world of work. They should write these on newsprint.

5. When the groups are done brainstorming, ask each group’s reporter to
share his or her group’s questions.

6. Have the group work together to decide which categories the questions
can be grouped into. List the categories and questions for each on sepa-
rate sheets of newsprint.

7- Next, ask each group 1o choose a category on which to become “ex-
perts.” Ask them to brainstorm a list of ways to search for answers to their
guestions. : -

8. Finally, have each group’s reporter share the information from his or her
small group with the whole group.



WOW! Vocabalary List

Accomplishment - a successfully completed job or task

Business - what a person does for a living; work or occupation; place
where things are made or sold

Career - the work a person does in life; profession or occupation
Community - a group of people who live together in the same area or city

Consumer - a person or thing that uses or consumes; someone who
buys things for his or her own use

Cooperation - the act of working together to accomplish a task

Decision-making - the process or act of making a decision; deciding an
issue

Destination - a place to which a person is going or a thing is being sent
Distribution -~ the act of distributing something; passing out an item
Distributor - a person or business that distributes items to consumers

Employee - 3 perso'n who performs a joh or does work for someone else
for pay

Employer - a person who pays other people to perform work or a job for
him or her

Evaluate - to judge or discover the value of; to rate

Evaluation - a judgment or rating of a person’s job performance or of a
thing

Future - happening in the time after the present; coming
Global - worldwide; shaped like a globe |

Goal - something that a person wants and tries to achieve, get or be-
come; aim; purpose

" Hobby - an activity that someone does for fun in his or her Spare time,
such as collecting stamps or studying comets

Ingredient - the items that make up a mixture; thingé that go into a
recipe

Interdependelice - people, creatures or systems that rely or depend on
each other

interests — something that causes a desire or eagerness to know or take
part in something

Interview — a meeting in which someone obtains information from an-
other person by asking questions; may be conducted face-to-face or by
telephone

These vocabalar&
word§ appear in one
or more of the WOW!
activilies. As the
word$ are ased in 1he
aclivilies. ase these
definilions to explain
The words 1o The
children in yoar
groap.
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Invent - to make or think of for the first time; to create
inventor - a person who invents

Itinerary - the route a person takes on a journey

Job - a task that must be done; a position of work; employment

Job application - a form a person fills out when seeking a job; often
requires the applicant to list his or her education, work history and qualifi-
cations for the job

Job description - a listing of the specific tasks required in a job; some-
times a formal, written document

Occupation - the work a person does to earn a living; profession or trade

Portfolio — a collection of work done by a person for a specific purpose;
some form of storage case or file designed to hold such a collection

Presentation - the act of presenting; to put hefore an audiénce
Producer — a person or business that produces goods for sale
Product - anything that is made or created by nature or humans

Production - the act of producing something; amount produced, such as
by a factory; something that is produced, such as a play, film or concert

Qualifications - being gualified for a job or task; a skill, experience or
special training that makes a person able to do some work

‘Reflect - to think seriously or carefully; consider

Research - a careful study or investigation with the goal of finding out
and learning facts

Resource - a supply of an item that meeis a need

Responsibility - the state or condition of being responsible; something
of someone a person is supposed to take care of

Skill — the power or ability io do something that comes from practice,
study or experience; can be observed, faught and evaluated

Teamwork - doing things with other people to reach the same goal;
cooperation

Technology - science as it is put to use in practical work; a method or
process for dealing with a technical problem

Time management - the act or skill of managing time; operating effi-.
ciently

Timeline — putting things {events) in the order they happened in the past
and/or will happen in the future

Work - something that is done or is 10 be done, task; may be paid or
unpaid

Workplace - the location where people do their jobs



WOW' Fzm and Games

Alphabet Soap -
The Job ABCS

For this game you’ll need twenty-six
5-inch by 7-inch index cards or
pieces of construction paper and
markers, pencils or pens. Label
each index card with one letter of
the alphabet. Pass out the markers.
Ask the children to think of jobs
beginning with *A,” then “B,” then
“C,"” and continue through the
alphabet. You, a helper or the
children could write the job names
on the appropriate index cards. (It

" may be easier for younger children
to first think of jobs they know and
then match those jobs with the
appropriate |letter of the alphabet.
Don't worry about it if younger
children seem to invent the spelling
of some words.)

You may need to prompt the discus-
sion by asking questions such as:

» Who takes care of you when
you're sick?

* Think about some of the people
you meet when you go to
school . . .

* |'ve noticed we've had a lot of
building around town. . . Can you
think of the people who would
have to help do all that?

You also could ask the children to
break down a job category, such as
“teacher,” into more specific areas,
such as preschool teachet, reading
teacher, math teacher, science
teacher, college professor.

Children are most likely to think of
the jobs of people they're familiar
with — those of relatives and people
they see nearly every day, such as

teachers. They also may be able 1o
think of places where people work
{such as banks, schoals or librar
ies), but may not always be sure of
the jobs or titles of the people who
work there (such as bankers,
teachers or librarians).

You could display the alphabet
cards on a wall and have the
children add jobs to the cards as
they think of them during other
WOW! activities. The job list couid
be useful in other activities, oo,
such as thinking of ways different

~ jobs may be related, classifying jobs

by geographic location or educa-
tional level necessary to hold them,
and researching and exploring one
or more of the jobs on the list.

The Jobs in My
Commuanily
Challenge

This activity takes 45 to 8C min-
utes, and requires slips of paper
that list local. businesses or organi-
zations (such as police depart-
ments, hospitals, airports, restau-
rants, hardware stores and 4-H
offices), paper and pencils, news-
print and a marker. It may be
helpful to contact local businesses
and organizations hefore the meet-
ing to find out the number of people
they employ and the jobs the
employees hold. Explain {0 the
children that they'll be playing the
“Jobs In My Community Challenge.”
Divide the children into small groups
and have each group draw a slip of
paper that lists a local business or
organization. Give them time {per-
haps 5 minutes for younger chil-

The games and aclivilies
degscribed in this seclion
are intended 1o be ased
as sapplemenls lo 1he
activilies in The WOW!
themes. They're nof very
complicated, and the
directions are not ag
delailed as Thoge for the
aclivilies wilhin the
WOW! themes. Yoa can
ase These games and
aclivilies 1o fill a few
minates between
interviews or activities.
batl mosily yoa can ase
them 1o Relp your kids
have fan! Also consider

- _crealing yoar own work-

re_lated games and
aclivilies.
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to brainstorm and write down all of

the johs connected with the busi- WOWI wofd Seal"cfl Qs
ness they drew. Bring the children
back to the larger group and ask
each small group to share their list.
Have somefne write each job on a ' WOW! Word Search for Older Groups
sheet of newsprint. Encourage the — ' '
rest of the groups to add to the list.

Personalize Your
Porlfolio

Gather one file folder, pocket folder, -
small cardboard box or other con-
tainer for each participant, and
assorted art supplies (such as

paper, scissors, glue, markers,
crayons, glitter, pipe cleaners, craft
sticks). Explain to the children that
they'll be keeping the things they
make in the WOW! activities in a

- special foider or box called a portfo- -
lio. The portiolio is a way to store
three-dimensional information and
projects so they can ook at those
items — or show them 1o somecne
else — later. Give the children 20 to
30 minutes to decorate their folders
or boxes using the available materi-
als. Store the completed portfolios

in an easily accessible place so the
children can use them during each _
WOW! activity. Find the following work-related words in the word search
NN NN NNEEEEESEEREEEEEEE above. Words may run backward, forward, up, down and

WOW! Job diagonally.
Charades

You can use the brainstorming and
game playing portions of this activity Career Invent Speech

to fill a few minutes between other Cooperation Job Teamwork
activities. Have the group brain-
storm a list of common and uncom- Education ~Learn Training
mon jobs. Write the job names on
slips of paper, then put the slips
into a hat or other container. Ask Employer Plan Workplace
the children to take turns drawing . .

slips of paper from the hat and Evaluate Portfolio : wow
acting out the job on the slips. Have Experience ' Presentation
the other children 1ry to guess the
name of the job being acted out.
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WOW! Word Search for Yoanger Groaps
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Find the following work-related words in the word
search above. Words may run backward, forward, up,

" down and diagonally.
Career

Consumer

Future

Goal

Hobby

Invent

Job
Plan
Skill
Training
Work
wow

zZ — » = =
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WOW! ReSouarces

The following resouarces

meay be helpfal addilions
to yoar WOW!
expPeriences.

* Ages and Stages of Child and
Youth Development: A Guide for
4-H Leaders (NCR292), by
Jeanne Karns and Judith A.
Myers-Walls, Department of Child
Development and Family Studies.
Lafayette, IN: Purdue University.

"This guide is designed to give 4-H

volunteers insight into the needs
and interests of their group
members. The guide discusses
the physical, cognitive (thinking),
social and emotional characteris-
tics that are common to children
at each age level.

* Career Adventtires, by Noreen
Lindsay, 1996. This personal
workbook is designed to help
users develop career awareness.
ft includes a student travel log as
a separate portfolio to use for
permanent individual career-
planning documentation. Order
from Wintergreen/Orchard House
Inc., PO. Box 15899, New
Orleans, LA 70175, phone (800)
321-9479, fax (504) 866-8710.

* CAREER-O-ROM-A, by Winter-
green/Orchard House Inc. This
multimedia CD-ROM program
shows people in 140 different

careers, a career quiz in a game .
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-show format and a simple interest
assessment. Order from Winter-
green/Orchard House Inc., RO.
Box 15899, New Orleans, LA
70175, phone (800) 321-9479,
fax (504) 866-8710.

* Getting Into a Food Mood: Com-
municating Food Issues
(WFPQ30), by the National 4-H
Council, 1997. This leader's
guide helps adults and older
teens teach 8- to 15-year-olds
(grades 3-10) about where food
comes from, how we view it and
how we are assuririg that people
will be fed in the future. It inte-
grates workplace competencies
and foundation skills with food
industry issues. For sale from
National 4-H Supply Serice,
phone (301) 961-2934.

* Preparing Youth for Employable
Futures, by National 4-H Council
and USDA Extension Service,
Washington, DC. June 1993,
Highlights the Cooperative Exten-
sion System’s role in preparing
youth for the world of work;
includes a developmental model
of youth experiences in career
development.

* The “SPACES: Preparing Kids for
a High Tech and Global Future”
materials, by the 4-H Youth
Programs of Michigan State
University Extension. East Lan-
sing, MI: Michigan State Univer-
sity Extension. This extensive set

of print and video curriculum
materials can be used in any
‘setting with kids aged 9 to 15.
SPACES focuses on building
young people’s science and
technology literacy (Outer Space),
their personal coping skills {(Inner
Space) and their awareness of
cultural, environmental and global
issues (Shared Space). One of
the threads that runs throughout
the SPACES materials is career
awareness. (URL: http:/
www.msue.msu.edu/msue/cyt/
youth/spaces.html).

'» Themes Teachers Use, by M.J.
Kostelnik (editer). Glenview, IL:
Good Year Books, 1996. “People
Working” is one of the themes
included in this resource book,
which contains 13 units with
activities designed to be used by
those working with children aged
3 1o 8 in a variety of settings.

You can also use the Internet to
search for other resources on
workforce preparation for children in
grades K—8. Two good starting
points are the home page of the
National School-to-Work Learning
and Information Center (URL: http://
www.stw.ed.gov) and the “Publica-
tions for Parents” page of the U.S.
Department of Education site

{URL: http://www.ed.gov/pubs/
parents.html). If you pult off infor-
mation on activities to use with your
WOW! group, be sure they're appro-
priate for the K—6 age group.




More 4HCCS Publications!

Over 80 4HCCS publications, videos, audio tapes and Order forms may also be requested directly from the

CDROM's supporting 20 different project areas and issues 4HCCS Fulfillment Center at the Unlversny of Mlnnesota by

are currently available. Orders received from April 1to June 1 mail, phone, fax or e-mail.

will qualify for pre press discounts. Quantity, individual set, Distribution Center

complete series and 4HCCS member discounts are also 20 Coffey Hall

available. Previews of each curricutum set plus order forms University of Minnesota

are available on the 4HCCS WWW site at; St. Paul, MN 55108-6069
http://www.mes.umn.edu/~4hccs Fax: 612/625-6281 Phone: 612/625-8173

(credit card orders) 1/800/876-8636

E-mail: order@dc.mes.umn.edu
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"Experience the Difference"




Programs and activities of the Coop-
erative Extension Service are available
to all potential clientele without regard
to race, color, sex, national origin or
handicap.

This product was deveioped in coop-
eration with the 4-H Cooperative Cur-
riculum System, & national collabora-
tion of state Extension Services dedi-

cated to providing high-quality, expe-
- rientially based curriculum products to
4-H and other nenformal national
youth development organizations. Is-
sued in furtherance of Cooperative
Extension work, Acts of Congress of
May & and June 30, 1914, in coop-
eration with the U.S. Department of
Agriculture and Cooperative Extension
Services.

Copyright © 1997 by Minnesota Ex-
tension Service, University of Minne-
sota, on behalf of the 4-H Coopera-
tive Curriculum System. All rights re-
served. No part of these materials may
be reproduced, transmitted, tran-
scribed, stored in a retrieval system
or translated into any language or
computer language, in any form or by
any means, electronic, mechanical,
magnetic, optical, chemical, manual
or otherwise, without the prior written
permission of Minnesota Extension
Service, University of Minnesota, Dis-
tribution Center, Room 20 Coffey Hall,
1420 Eckies Ave., St. Paul, MN
55108-6064. Contact
<copyright@mes.umn.edu> for re-
production or use of this material.

The informaticn in this publication is
for educational purposes only. Refer-
ence to commercial products or trade
names is made with the understand-
ing that no discrimination is intended
and no endorsement by Minnesota
Extension Service or 4HCCS is implied.

Printed on recycled paper with mini-
mum of 10 percent postconsumer
waste,

A®». 4y Cooperative
A 9T\ Curriculum System

"Experience the Dilferonce™




