
 The Department of Horticulture (HRT) acknowledges the value of diversity and is committed to 
fostering a safe and supportive workplace that is welcoming of all individuals, regardless of cultural 
differences and identities. HRT acknowledges that we all have a shared responsibility for the culture 
within the department. This document outlines the behavioral norms expected of all community 
members (undergraduate and graduate students, postdoctoral researchers, visiting scholars, staff, 
faculty, and others affiliated with our Department).

1. Diversifying people and ideas – We recognize that a diverse and inclusive workplace enhances 
the quality of our work. We promote diversity in our students, workforce, research, and
extension/outreach activities. We seek to recruit and hire people from all walks of life, with diverse 
identities.  We seek to include all perspectives in the classroom, promote a broad knowledge base 
and highlight the accomplishments of diverse colleagues.

2. Humanizing – We strive to cultivate a culture that recognizes the humanity of all people. We 
acknowledge that everyone has different life experiences and circumstances, and we make 
accommodations to promote equity.

3. Communication – We commit to initiating open and honest dialogues to both educate about, and 
understand, other points of view.

4. Integrity and respect – We commit ourselves to kindness and respect. We do not gossip, 
harass, or humiliate one another. We acknowledge that everyone has implicit biases and we strive 
to avoid microaggressions and stereotypes. We show grace and humility toward others and seek 
to uphold their trust.

5. Power differentials – We are sensitive to power differentials that exist within the workplace. We 
do not abuse the rights and responsibilities associated with specific roles in the department. We 
believe that the ideas of all community members are valuable regardless of their job title.

6. Accountability – We hold ourselves accountable for our actions. We work together to resolve 
conflict and improve equity. We report instances of harassment and discrimination, and support 
those in need.

7. Growth and development – We strive to continue educating ourselves on how to be better 
colleagues and community members. We commit to reflecting on our own personal biases and 
adapting to changing norms. We aim to avoid perpetuating inequities.

By following these behavioral standards, we hope to create a collaborative and supportive environment 
in which all community members can reach their full potential. 

MSU is an affirmative-action, equal-opportunity employer. 
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